ORDINANCE NO. _________

AN ORDINANCE TO AMEND THE PERSONNEL POLICIES AND PROCEDURES OF THE CITY OF ___________ BY REVISING SECTION 14.04 AND THE SECOND (2nd)  PARAGRAPH OF SECTION 5.07; RELATING TO THE HOURS OF WORK OF POLICE DEPARTMENT EMPLOYEES AND THE GRANTING OF OVERTIME FOR EMPLOYEES COVERED BY FLSA, RESPECTIVELY.   


WHEREAS, Section 14.04 of the City’s Personnel Policies and Procedures currently reads:

14.04 – Hours of Work. The standard work week is forty (40 hours except for fire department employees, whose standard work week is fifty-three (53) hours and police who work forty-three (43) hours per week.

WHEREAS, the second (2nd) paragraph of Section 5.07, entitled “Overtime”, of the City’s Personnel Policies and Procedures currently reads; 

Overtime worked by employees covered under FLSA shall be compensated at the rate of one and one-half times the employee’s hourly rate for all actual time worked in excess of forty (40) hours per week, except the Police and Fire departments whose employees are compensated for hours worked over 43 hours and 53 hours respectively.

WHEREAS, the Board of Mayor and Aldermen desires to amend these policies.

WHEREAS, pursuant to Section 1.04 of the Personnel Policies and Procedures, proper notice has been given of these proposed amendments. 
 
NOW THEREFORE, BE IT ORDAINED BY THE BOARD OF MAYOR AND ALDERMEN OF THE CITY OF __________, TENNESSEE, AS FOLLOWS:

Section 1. That §14.04, entitled “Hours of Work”, of the Personnel Policies and Procedures be amended so that such section shall read as follows:

14.04 - Hours of Work. The standard work week for employees is (40) hours except for public safety employees exempt under section 7(k) of the FLSA.  For Fire department employees, the standard work period is based on a one week (7 day) work period with the overtime threshold set at 53 hours.  For Police department employees, the standard work period is based on a two week (14 day) work period with the overtime threshold set at 86 hours.

Section 2. That the second (2nd) paragraph of §5.07, entitled “Overtime”, of the Personnel Policies and Procedures be amended so that such section shall read as follows:

Overtime worked by employees covered under FLSA shall be compensated at the rate of one and one-half times the employee’s hourly rate for all actual time worked in excess of forty (40) hours per week, except the Police and Fire departments whose employees classified as public safety under the 7 (k) exemption to FLSA are compensated as follows:  Fire employees exempt under 7 (k) are compensated at an overtime rate after 53 hours worked in a one week work period.  Police employees exempt under 7 (k) are compensated at an overtime rate after 86 hours worked in a two week work period.

Section 3.  That all resolutions, ordinances and parts of resolutions and ordinances found to be inconsistent with the provisions of this ordinance are hereby repealed to the extent of such inconsistency.

Section 4. That this ordinance shall take effect from and after its final passage and publication thereof, or as otherwise provided for by law, the general welfare of the City of ______________, Tennessee, requiring it.

PRESENTED, GIVEN FIRST READING and passed on __________, 20__ at a regular meeting of the Board of Mayor and Aldermen of the City of _________________, Tennessee.

GIVEN SECOND READING, passed and adopted ____________, 20__: Being _____ayes and _____ nays, at a regular meeting of the Board of Mayor and Aldermen of the City of _________, Tennessee.

SIGNED IN AUTHENTICATION of its passage this __ day of ______________, 20__.



________________________			________________________________		
Mayor						Secretary 




ATTEST:


____________________
City Recorder

